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MolecularOncology/CancerGenetics
Tenure-Track Faculty Positions

University of Connecticut Health Center

The newly created Center for Molecular Medicine is one of several exciting initiatives now underway at the University of Connecticut
School of Medicine. The Center's major focus will be on human neoplasia, including animal models designed to shed light on

human disease.

Applications are now invited for 2 faculty positions in the Center, at the Assistant or Associate Professor level. Center faculty will enjoy
superb resources including generous start-up funds and space in a new state-of-the-art research building, presently under construction,
with an expected completion date of November, 1998. We are primarily seeking MD or MD/PhD physician-scientists, but PhD's with

strong interest in pathogenesis and treatment of human disease are also encouraged to apply. Center faculty will also have the opportu
nity to directly participate in clinical activities through simultaneous appointment in an appropriate clinical department. Faculty will be
expected to establish independent research programs of excellence that will attract extramural funding, and to actively contribute to a
richly interactive collÃ©gialenvironment.

Candidates may apply by submitting a complete curriculum vitae, names of 3 references, and a brief statement of research interests and
goals, (indicating Search Code 98-322) by March 1, 1998 to: Dr. Andrew Arnold, Director, Center for MolecularMedicine, The University

of Connecticut Health Center, Schoolof Medicine, 263 FarmingtonAvenue, Farmington,CT 06030-1316.

Universityof Connecticut Health Center
Aa AffinwÃŸveAeoon/EÃjualOpportunity Employer M/F/Pu>D/V



CALL FOR APPLICATIONS

Center for Inherited Disease Research

The Center for Inherited Disease Research (CIDR) is a resource to provide high throughput genotyping services to research efforts that are attempting
to identify genetic loci and allelic variants involved in human disease. CIDR concentrates primarily on multifactorial hereditary disease in humans
although linkage analysis of single gene disorders can also be accommodated. Using samples provided by the principal investigators, CIDR carries out
genome-wide scans for parametric and non-parametric linkage analysis using automated fluorescent technology to detect microsatellite markers with
~10 cM average spacing. Consultation on study design and statistical analysis are available as additional, and optional, services to investigators. The
data and analyses will remain the property of the principal investigator and, once the studies in CIDR are complete, will be returned to the principal
investigators for further research.

CIDR is a joint effort by eight participating institutes at NIH: the National Cancer Institute (NCI), the National Human Genome Research Institute
(NHGRI), the National Institute of Child Health and Human Development (NICHD), the National Institute on Deafness and Other Communication
Disorders (NIDCD), the National Institute on Drug Abuse (NIDA), the National Institute of Environmental Health Sciences (NIEHS), the National
Institute of Mental Health (NIMH), and the National Institute of Neurological Disorders and Stroke (NINDS). CIDR is located at the Bayview Research
Campus of the Johns Hopkins University and is operated by the university through a contract from the NIH.

For a special introductory period, investigators whose projects are supported by one of the eight NIH Institutes participating in CIDR will receive free
genotyping. Other investigators supported by an NIH Institute not participating in CIDR or from another governmental or non-profit institution will be
charged $1.00 per genotype (DNA sample x microsatellite marker).

Access to CIDR is open to all investigators on a competitive basis through peer review. For a more complete description of CIDR, including specific
application procedures, visit our Website at http://www.cidr.ihmi.edu/. If you would like additional information, contact Dr. Jerry Roberts, Scientific
Review Administrator and Executive Director, CIDR Board of Governors, in the NHGRI Office of Scientific Review.

Application Deadlines

March 1
July 1

November 1

Jerry Roberts, Ph.D.
National Institutes of Health

National Human Genome
Research Institute

38 Library Drive MSC 6050
Building 38A, Room 609

Bethesda, MD 20892-6050
(301) 402-0838

FAX (301) 480-2770
jerry_roberts@nhgri.nih.gov

At Dartmouth-HitchaH:k

Medical Center, no physician
is an island. It takes a team
nl ileJkated, compassumatc
people to deliver superior
patient care. In our state-of-
the-art facility, you'll have

the opportunity to help
shape health care lor the 21st
century. Build a satisfying career at Dartmouth-Hitchcock Medical Center.

MEDICALONCOLOGIST/
RURALOUTREACHPOSITION
Uirrmouth-Hitchcock Mated Center and the Northern Health Alliance seek a

Medical Oncologi;.! tor the Oncology Outreach Program. This physician will
spend approximately 80% of her/his time in clinical practice amone f'-'ur rural com

munity hospitals in Northern Vermont and New Hampshire, Â¡mJ20% in relevant
research, program development and teaching. This individual will have a
Dartmouth Medical Sclnxil Appointment at the Assistant or Associate Professor

level, staff privileges at Mary Hitchcock Memorial Hospital, and an affiliation with
the Morris Gtfton Cancer Center. She/he will he expected to reside within the
four-hospital region, with protected time fur academic pursuits at Dartmouth-
HitchciKk Medical CX'nter.

Preference will he given to physicians who are hoard certified or eligible in
Hematology in addition to Medical Oncology. Applicants should he committed to
teaching and collahorating with primary care physicians and general surgeons, and

to promoting clinical research in the community setting.

Applications received hy March 1 will receive first consideration; suhseiiuent appli
cations will he considered it the position remains open. A curriculum vitae and the
names of three references should he sent to: Thomas H. Davis, MD, Oncology
Outreach Program Director, Dartmouth-Hitchcock Medical Center,
One Medical Center Drive, Lebanon, NH 03756. Dartmouth-Hitchcock

Medical Center is an equal opportunity/affirmative action employer; women and
memlxTs tit minority gnuips are encouraged to apply.

Dartmouth-Hitchcock
Medical Center
www.hitchcock.org

PACLITAXEL

Isolated from the bark of the yew tree
Taxus Yunnanensis, minimum 99%

Semi - finished Paclitaxel
Any Purity Level and Quantity

Competitive pricing

Other Taxane Compounds also available
Cephalomannine

10-DAB, Baccatin III
Paclitaxel-7-Epi-lO-Deacetyl.etc

Plus many other ANTI-CANCER compounds
Camptothecin, Etoposide, Cisplatin

Daunorubicin, Doxorubicin.etc
( For research purposes only)

Â© HÃ¤nde Tech USA, Inc.
7322 Southwest Freeway, Suite 1888
Houston. TX 77074, USA
Tel: (713) 777-7088 Fax: (713) 777-7091

Email: markettoihandetech.com
http ://www. handetech. com



American Cancer Society

Research Professorships

CALL FOR APPLICATIONS

The American Cancer Society invites interested candidates to submit proposals for ACS
Research Professorships.

These prestigious awards are intended to provide unique research opportunities for
outstanding, mid-career scientists who are making watershed contributions in cancer

research and are considered exceptional leaders in their areas of research. Up to two
Research Professors may be appointed annually; the American Cancer Society will
support up to 25 active Professorships in a given year.

Candidates must be U.S. citizens or permanent residents with at least ten years of
experience beyond receipt of the terminal doctoral or MD degree. At the time of
application, candidates should have attained the rank of full professor or equivalent but
may not have held that rank for more than 15 years. Awardees will be allowed only
minimal administrative responsibilities. Individuals employed by for-profit organiza

tions, federal agencies, or agencies supported entirely by the federal government are not
eligible.

The American Cancer Society Research Professors are selected by peer evaluators for
the achievement of outstanding contributions and for a demonstrated potential for
continued excellence in cancer research. The Professorship provides an annual award
up to $60,000 that can be apportioned to salary and/or research project support at the
discretion of the awardee. Research Professorships will be awarded for a period of five
years and may be renewed once, contingent upon continued research productivity and
leadership. American Cancer Society Research Professors are required to be spokes
persons for the American Cancer Society.

The deadline for receipt of applications is March 1, 1998. Applications are furnished
by the American Cancer Society after consultation with one of the following Scientific
Program Directors: Betty Tarnowski, PhD (404-329-5752 or btarnows@cancer.org) or
Donella Wilson, PhD (404-329-7717 or dwilson@cancer.org) at the American Cancer
Society, Inc., 1599 Clifton Road, NE, Atlanta, GA 30329-4251. Fax: 404-321-4669.



CANCER
PREVENTION
RESEARCHER

TheH.LeeMoffÂ¡ttCancerCenter& ResearchInstitute

andtheCollegeof MedicineattheUniversityof South
Floridaare seeking applicantsfor a tenure-earning

AssistantorAssociateProfessorfacultypositionfora

laboratorybasedindependentresearcherwithexper
tise in translationalresearch.This positionwill be in
the CancerPreventionProgram.

Thesuccessfulcandidatewillbeadoctorallevel(M.D.
or Ph.D.)investigatorwhowill haveresponsibilityfor

conductinglaboratoryresearchintheareaofmolecu

lar markers or susceptibilityfor early detection of
preneoplasticconditionsand early cancer.This re

searchshould lead to the designof interventionsto
target these markerswith chemopreventiveagents.
The successfulcandidatewill also have an estab

lishedtrack recordof obtainingexternalfunding,and
for rankof AssociateProfessor,five yearsacademic
or research experience at, or comparableto, the

AssistantProfessorlevel.

H. Lee MoffittCancerCenter& ResearchInstitute,a

NationalCancer Institutedesignatedcancercenter,

is adjacent to the Health Sciences Center of the
Universityof SouthFlorida.

Send inquiriesand currentcurriculumvitae to: Gail
Shaw,M.D.,ProgramLeader,CancerPrevention,H.
LeeMoffittCancerCenter&ResearchInstitute,12902
MagnoliaDrive,Tampa,Florida33612.Applications

must be postmarkedby deadlinedate of April 30,
1998.

H. LEE MOFFITT CANCER CENTER
& RESEARCH INSTITUTE

University of South Florida College of Medicine

MoffittCancerCenterisanEqualOpportunityEmployer
TheUniversityof SouthFloridaisaccreditedbytheCommissiononCollegesof the

SouthernAssociationof CollegesandSchoolstoawarddegreesat thebaccalaureate,
master's,specialistanddoctorallevels,includingtheDoctorof Medicine.

TheUniversityof SouthFloridaisan EqualOpportunity/EqualAccess/
AffirmativeActionEmployer.

FordisabilityaccommodationspleasecontactJodySwansonat (813)975-7894
a minimumof fiveworkingdaysinadvance.

Case Western Reserve University
University Hospitals of Cleveland

Ireland Cancer Center

A faculty position at the instructor level is
available to undertake colon cancer research in the
Case Western Reserve University/University
Hospitals Ireland Cancer Center. Applicants
should have five years postdoctoral level
experience in colon cancer molecular biology as
well as experience and familiarity with molecular
studies of the TGF-beta receptor system.

Send letter of application and CV to:

Sanford Markowitz, MD, PhD
UCRC 2, Suite 200
11001 Cedar Road
Cleveland, Ohio 44106.

Case Western Reserve University
is an Equal Opportunity/Affirmative Action Employer.

Women and minority applicants are encouraged to apply.

Faculty Position
Division of Oncology, Department of Pediatrics

University of Pennsylvania
School of Medicine

Applications are invited for a research-track position
at the Assistant Professor level for an individual with
demonstrated excellence in the molecular genetics of
human cancer. Preference given to candidates with
research experience in the genetics and physical
mapping of genetic abnormalities, with a specific
interest in neuroblastoma. Bio-informatics
experience also preferred. Deadline is 31 March
1998. Send CV, a brief description of research
accomplishments, a brief description of future
research and career goals, and the names of three
references to:

Garrett M. Brodeur, M.D.
Chairman, Faculty Search Committee

Division of Oncology, ARC Rm. 902D
Children's Hospital of Philadelphia

34th & Civic Center Blvd.
Philadelphia, PA 19104-4318

The University of Pennsylvania is an equal opportunity,
affirmative action employer. Women and minorities are
encouraged to apply.




